10. 9uit-1l RIHREIR! URIg (@HE/EIT)GRT a5 fobt oM aret &S BT fqavur
Details of Bond to be executed by the Category-Il Stipendiary Trainee (ST/TN)

gyoft- 1| gierne! ufey (@ESl/Ae) 8 Tafa snafial ot ufiet HrieH SR 89 ¥ gd Ue aie Fifed s g Fefed feg
T Il Sie Bt 3rafdr wiieror 3afe & o 1 gt Tt grad afd 2 9y ud siiidan srafy 5 auf gl 978 &1 Iedad & Bl
fRufQ o, o 77 fobT ST aredt AR U gfciel Ud arddd o Ui gideh -1 o 9Hded 8h |

Candidates selected for Category-Il Stipendiary Trainee (ST/TN) will have to execute a Bond prior to induction in Traineeship
programme. The Bond to be executed will be 3 times of training period subject to minimum of 2 years and maximum of 5
years. In the event of breach of Bond, the amount repayable will be equivalent to the Stipend plus Book Allowance actually

received.
TRATSIEUdE B a1 A & forg Ja afg Bl sfafey gffogfel sfs /s TR 1 1A
Service Bond for serving in NPCIL for a period of Indemnity Bond / Bank Guarantee for an amount of
TR0 TAIGT & IR urd ay
Five years after completion of training % 5,07,000/-
11. =G UfehT Selection Procedure
UGl &1 A Name of the Posts T Ufehal Selection Procedure
ferRad udier (eRor -1 URfHie TRTam, TuT =RU-2 TTd TRiE) + IR A +
Suit-11 giipre! Uikie] (@HS/CIT)- Uerds Written Examination (Stage-1- Preliminary Test, & Stage-2- Advanced Test)
Category-Il Stipendiary Trainee (ST/TN)-Operator + Physical Standard Test+ Document Verification
forRad te SUHSIR e SiUal HHCR SHTUTRA URIeor (Fiach gi|
The written examination will be OMR based or Computer Based Test (CBT)
forRard ulefm (2Ru1 -1 URfYes Tiaf, TT =RUI-2 TRTd OR1a) + RIS A +
SIS GATT +DIIe TR
Biyi A q%wﬁuf% @E/E)- STREDH Written Examination Examination (Stage-1- Preliminary Test, & Stage-2-
Category-Il Stipendiary Trainee (ST/TN)-Maintainer | Advanced Test) + Physical Standard Test+ Document Verification +Skill Test
forRaa udterm SiuHeiR smenia sryar srgeR 3nenfiad uRieror @ fisidh gl
] The written examination will be OMR based or Computer Based Test (CBT)
e sifan o g snardf ot PSS w0 ufthan & Tdd TR &1 30l 31 g1 |
Note: A candidate has to qualify at each stage of prescribed selection process for final empanelment.

1. foRad TRiefm Written Examination
SHTTHSR ST SHaT B TR Yg(reitch) ferRad uiarm < =Run o SmaifSid ot Se|

The OMR based or Computer Based Test (CBT) Written Examination will be held in two stages.

RO -1 IR %Uﬁ&ﬂ(aﬁfﬂ1 9aT) Stage-1- Preliminary Test (1 Hour Duration)
IRO1-2 DT TRIef (\%ﬂcﬂ 2 ‘EI%) Stage-2- Advanced Test (2 Hours Duration)

TROT -1 — YRS Tl - 77 3nalfal o o1e fore A & fow U weit udtem gifl| Seit wien &1 Ty it 259 & fo
P BT SR FTIR S0 g -
Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of
screening examination shall be common for all trades and will be in the following format:

(@ 01 (W) °c I Tien # 1 orgurd & Sgfadhedl UHR (4 IRl & fadhed) & Hd 50 UY 81 ;

Examination will comprise 50 Multiple Choice Questions (Choice of 04 answers) of 01 (one) hour
duration in the following proportion:

1 TIOTd Mathematics 20 U¥ 20 Questions

2 | fo3H Science 20 W% 20 Questions

3 10 U¥ 10 Questions
General Awareness
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(b) TIF eI IR & oY 03 (1) 3feh UM fory S 37R Teid SR & oY 01 (Th) 3fcb el SIawm|
03 (Three) marks shall be awarded for each correct answer and 01 (one) mark shall be deducted for
each incorrect answer.

(©) IS THTEHT o YR TR Uhal/AgHa H URIe SR &1 Sar|

Tests may be conducted in single/multiple sessions depending upon logistics requirements.

ST A ; 3fedl A MER g -

Qualifying Standards: The qualifying standards shall be as follows:
I 0T (SFRIE)- 40% 3iep;
General Category (UR)- 40% marks;

ST/ 3FTolT/ 31 A FER I AaR)/AS/3M1H.4. - 30% @S Faifda smRféra Joft 7 Rfda gt 8, dr & ey
SC/ST/OBC(NCL)/PwBD/EWS - 30% marks (applicable, if vacancy exists in relevant reserved category)

TETIR, 40% T HH 3 UM aTd THT 07 & Td 30% I HH 3id U ald Sfl/3iaret/ 3. fAa@R ot
WR)/ Sfsr/en g Juft & spamelf et 7§ =Rur-2 & fog s8R 81 S |

Accordingly, the General Category Candidates < 40% marks and the candidates belonging to
SC/ST/OBC (NCL)/PwBD/EWS with < 30% marks will be screened out for Stage-2.

TRUT-2 — U7l GRIGT [ORI& 02 () ©ic b1 3raf & forg Sfraford &bt Sy
Stage-2 — Advanced Test [Test will be of 02 (two) hours duration]
(@) TRO-1H YT o are gt spaeff =Ror - 2 (orTa ulem ) B 1 7| I8 ule 02 (@) ©e fafdy @t ghh 3R
HfYHAH 3 150 BI|
All the candidates appearing in Stage-1 will undertake the Stage-2 (Advanced test). The test will be of
02 (two) hours duration for a Maximum of 150 marks.

(b) 3o TN 02(@)) © T 3fafer Bt g

The Test will be of 02 (two) hours duration.

(© Aoft -1l g ufkig (THEl/AT)-UiTeleh: Ul &1 TR HSC 3T 1SC & UTaIshH TR eTRd S|
Category-Il Stipendiary Trainee (ST/TN)-Operator: The level of questions will be based on the syllabus in

HSC or ISC
Uit -1l JRIBTITE! URie] (THEY/CITH) - 3FRef: YUYl BT TR 3 Hatid ¢S & YR W 8|

Category-Il Stipendiary Trainee (ST/TN)-Maintainer: The level of questions will be based on their
respective trade.

d) W& Sgidded! UBHR (4 ITRI & [ddhed) & Hd 50 U 51, FoRH Udeh Ta! SR & a4 03 (@) 3fdb U
fopu ST 3R TTed SR & AW 01 (W) 3ich preT S|
The Test will comprise 50 Multiple Choice Questions (Choice of four answers) with 03 (Three) marks shall
be awarded for each correct answer and 01 (one) mark shall be deducted for each incorrect answer.

ST A ; 3fedl A FER g -
Qualifying Standards: The qualifying standards shall be as follows:
I 07 (SFRIE)- 30% 3iep;
General Category (UR)- 30% marks;
ST/t SR FER P AAR) /31,9 - 20% (@S Faifda smRfér goft 7 Rfda gt 8, dr gt ey
SC/ST/OBC(NCL)/PwBD/EWS — 20% marks (applicable, if vacancy exist in relevant reserved category)

TETIR, 30% ¥ HH 3idh U aTl FHErg 9ot & Td 20% ¥ FHH i UM aTd 3fafl/3etor; 31.fa@R wid aar)
/SFS/3ma.a Al & anaelf et B vl Y SRTal Uik 9 STER 81 S|

Accordingly, the General Category Candidates < 30% marks and the candidates belonging to
SC/ST/OBC(NCL)/PWBD/EWS with < 20% marks will be screened out for further recruitment process.

2. U2 & UYd U Argal-ohH ol Hadt aRUl-2 H I Sl & SR TR IR &I S|

A merit list shall be prepared of candidates after Stage-2 based upon scores obtained in Stage-2 only.

3. EM oid B ! Rufa & dwarar ovm gt F Rufa a1 FaRor e & fore w1 @ Fnfafad Amods s sme:

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

i, TR -2 HHH BUTHS 3 U ardt afidl of aeaar sH G H SHUR 3@ S|
Candidates with lower negative marks in Stage-2 shall be placed higher on the merit list.
i.  TRO-1 R 3 U aTal il & AT ohH Y § $OR T S|

Candidates with higher marks in Stage-1 shall be placed higher on the merit list.
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iii. TR -1 W B BOTES 3 TH ardl 3nafigt & At o gEt H S0 6T S|
Candidates with lower negative marks in Stage-1 shall be placed higher on the merit list.
iv.  TRO-1 T fava F Sifdes 4eTerd Sih U aTal gl ot dwadr o H el H SR X4 S|

Candidates with higher positive marks in mathematics in Stage-1 will be placed higher on the merit
list.

v. R -1 ¥ fos fawa & sifies eeres ofd ur ara snafifal ot dadr ohE It | FUR 3@ S|
Candidates with higher positive marks in Science in Stage-1 shall be placed higher on the merit
list.

4. UUfiye 9 YD URITT U Bl o 7 maifoid ot St 3R guTawae 30 § 120 e 9o & iaRid fear S

Y SR B SR el Bl Gl g § e S P AR et 2t T Eud & udten & wrimH
ORaddH A BT SHRIBR g, T freht oft UR & afad= o aR & spafdfll &1 uga & gfd fovan Smem |

TROT-2 TRNefT 1 Teich-1 dhac alt e STam o1 o srpelf 3 =Ror-1 &t ullef Ichiof o= ot g1l

Preliminary and Advanced Test examination will be conducted in a single day with 30 minutes to 120
minutes break in between as per the requirement. During the break candidates will not be allowed to go
outside the examination center. NPCIL reserves right to change the schedule of examination, however
any change shall be intimated in advance to the candidates.

The Stage-2 examination will be considered for evaluation only if candidate qualifies in Stage-1
examination.

Soft -1l gRBRIR! URiE (CEd/AT) -Seras

oft-11 grermel Uity @EdY/Ae)- v forges forg fAfdy srédr Hsc/isc § & fore o1E srera uller =Tt
B Sifard wrdifRes e TRiE /T YU Bq TR -2 3 UM qIR &1 TS JRadT 568 Tt & SHTUR TR
03 7T 3nafigt ol wmcfere fopam Sma | afe forfRad oten & Il spafifal ot wiem ude 9oft ot Ridaat
HIRAT BT 03 T TeAT Y HH gIat § ol T Il 7 urt spaffal & e A ulle /e I
& for gamn e

T 18 B o R & RIS THD TRie /axdrasl 9o aq g o S arel safial &1 wedr 3
AT Y 31fes g S

e TRI&T /GXATaS FTa H 3ol = aret 3rafidt ol = fere R aRuT-2 H 3ifold $fdhl & STUR W)
Qi A B O § T SITe|

Category-Il Stipendiary Trainee ST/TN (Operator): -

There will not be any Skill Test for Category-Il Stipendiary Trainee (ST/TN)-Operator for which the prescribed
qualification is HSC/ISC. The number of candidates shortlisted for Physical Standard Test/Document
Verification after written examination will be 3 times of the number of vacancies for each category. If
the number of candidates qualified in written test is less than 3 times of the number of vacancies for each
category, then all the qualified and eligible candidates are to be called for Physical Standard
Test/Document Verification.

However, in case of tie the number of candidates to be shortlisted for Physical Standard Test /Document
Verification may exceed the limit of 3 times.

Candidates clearing the Physical Standard Test /Document Verification will be shortlisted and empanelled
in order of merit based on marks secured in Stage-2.

oft- 1| gl e (@Ey/AT)- rReS

-2 F YR TR TR B TS ARe fore & SuR il o) e usie 3 wefene famar S|
Category-Il Stipendiary Trainee ST/TN (Maintainer): -

Based upon the merit list prepared after Stage-2, candidates will be shortlisted for Skill Test.

TROL- 3 : DI URI&T (@ad J0f -1l IRIBEE! TRIe)@EEl/Ee) - 3FRed & Ua 5Q)

Stage 3: Skill Test (Only for the post of Category-II Stipendiary Trainee (ST/TN)-Maintainer)

1.

TROT -2 & UYTd IR Bt TS Al 1 Gl & SR W YA <8 & 31affal ol drerat ulen & forg 2md fore
foman S|

Based upon the merit list prepared after Stage-2, Candidates in each trade shall be shortlisted for Skill
Test.

DI e & forg wrdfere 5y om ara snaffal o TRe fafaa wien & Ixfiof spafifal &) e w flk
B fohq T8 TR U Ug 9 Iuit Bt Rfdaal o1 Wear & 5 70§ 31fdes 76t gnftl afe fafad aften & Ifiof
3naRfat 5 e U ug @ o ot R bt G b 5 T e T B gl § o gt Siiof @ ur spaffar
B IR T & forg Jemar S|
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v

v

gfe e ff @RIRE AHE WRie/EIas T/ HIN W 80) & QR JHH Heh 3! ard Uh I
31 sl gt ot T It anafial o e e gq wefere famam s

39 fRfa & 99 gafg G & anaeff Iuas T8 8, @ rad e gu enaflfal o1 &t wrwra udten for s wd
3= Tt o enaffat ¥ I8 wHmifor 8T fopar S |

The number of candidates shortlisted for Skill Test would depend upon the number of candidates
qualifying in Written Test but will not exceed 5 times of the number of vacancies for each post and
category. If the number of candidates qualified in Written Test is less than 5 times of the number of
vacancies for each post and category, then all the qualified and eligible candidates will be shortlisted for
Skill Test.

If there are more than 01 candidate with the same cut off mark (while shortlisting for Physical Standard
Test/Document verification/Skill test), then all the candidates with the same mark will be shortlisted for
Skill test.

In case adequate number of candidates are not available, then Skill Test will be conducted only for qualified
candidates and will not be adjusted from candidates qualified in other categories.

(a) DI TN Had e Upia DI SNt Fors SR TR R ST §(@Nd)/Ae! S § (3w, T fofa g
DI T Il B aret sraffal Bl ehere foram SITev Td 2R01-2 H UIe 3/ & SR IR 38 aradl
D YR TR Fleg fobam Sme|
The Skill Test will be of qualifying nature only on Go (Qualified)/No Go (Not Qualified) basis.
Candidates clearing the Skill Test shall be shortlisted and empanelled in order of merit based on marks
secured in Stage-2.

(b) P Tl & ST A : ST HIeh P8R 81 :
Qualifying Standards for skill test: The qualifying standards shall be as follows:
A 0ft (3FRFE) - 50% 3iep;
General Category (UR)- 50% marks;
31T/ 3TeT/ 3R HIF TAR)/aS/3M1.% 3 - 40% S (@re Hefid smfad auft # Rfd gt ¢, dr gl

<)
SC/ST/OBC(NCL)/PwBD/EWS —40% marks (applicable, if vacancy exist in relevant reserved category)

TRIel Bl aRdfad fafy, 99 Ud R &1 [JaR0 $-Ua=1 U= T Jferd &f ST |
Exact date, time and venue of the examination will be indicated in the e-Admit Card.

fofad wte/erera gten/sifon 9o ofom Sad TidRfiemEua dedRe “www.npcilcareers co.in” TR e Rfd/afdmTd
AT -39 TR U DT ST |
Result of Written examination/Skill Test/Final Selection Results will be displayed/made available under individual

login at NPCIL website “www.npcilcareers.co.in” only.

12. dtan g Wait List

121

12.2

gt I, faftr= uel o Sforat @ Jor e # Tafa srafiel ot G & sRieR ST e it @ ST $R T,
e AT by o9 o) NG U oY o 3fafdl & forg Jy gt

Waitlist will be limited to equal number of candidates as in the select main list in different posts and categories,
which will be valid for a period of one year from the date of approval of panel.

T8 Ut T Haa I fRufy F vrenferd ot Seeh St o = & wulid B sngef, 39 ue R SEHR T80 g
fafed s safer & SR T80 et FHral § a1 31l SRIHR g0 &Rl ¢ fbd HRfUR U0l v &t adka
UF aN I ofafy ¥ IRTIA < 31 3 3@ ST FeH 8 Il & AR 9 G 0 Pis 71 Ul Juaed &1 Bl & |
Teitel G, Ud & SfHIe ot aig st Ut forelt arclf bt srfirgeer ot fovy oM, 38 9 S oft oga €, 3 T
ay 1 3(afy & §1G YEIferd ol i S|

The waitlist shall be operated only in the event of occurrence of a vacancy caused by non-joining of the
candidate from the select list within the stipulated time allowed for joining the post or where a candidate joins
the post but resigns or dies within a period of one year from the date of joining, if a fresh panel is not available
by that time. The waitlist list will not be operated beyond one year from the date of approval of panel or after
notifying any such recruitment, whichever is earlier.
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